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Newsletter 01/2015 

 

Dear colleagues, 

 

This is the second Newsletter of our network, European lawyers for Workers  

 

Contents: 

 

 1. Report of our conference “6 YEARS OF AUSTERITY AND THE IMPACT ON COLLECTIVE BAR-

GAINING”. 15th November 2014, Paris – page 2.  

 2. Report of our first Plenary Assembly, 14th November 2014, Paris – page 7 

 3. Invitation to the conference  “Court and Charters – Workers rights  and access to the Euro-

pean Courts and Charters”, 27th January 2015, Brussels – page 10 

 4. Invitation to the conference “The Right of Strike: a threatened democratic right?”, 20th 

March 2015, Brussels – page 12 

 5. Handing in of the appeal “Defend Labor Law – Stop TTIP” in Brussels, 29th January 2015 – 

page 13  

 

 

Please join the NetworK – see the application form at the end. – page 14  

 

Please do send us interesting information or articles – like commentaries on recent jurisdiction or 

legislation -  for our next Newsletter or Website. 
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1. Report of the ELW conference of November 15, 2014 

The ELW network held its third conference in Paris on the topic of the impact of the last 6 years of austerity on 
collective bargaining. 

Fifty lawyers and academics met at la Maison d’Europe to discuss this issue and the action necesssary to re-
spond to it. 

The speeches and debates gave an understanding of the situation and its development in the various countries 
of Europe. 

The financialisation of the economy and the supposedly liberal economic policy leads to the same results eve-
rywhere (though in different ways in different countries): 

 Decrease of wages and purchasing power 

 Casualisation of work 

 Multiplication of undignified and insecure jobs  

 Decrease of the power of trade union and workers’ representatives. 

 Modification of the rules of collective bargaining 

 Demolition  of collective bargaining agreements 

For all that, this supposedly economic policy did not bring about anywhere the predicted results as regards 
employment or even regarding the global economic situation.  

The important analytical contributions of the speakers and the discussions of the participants gave real insight 
into the complexity of this attack and the particular place of law and progressive lawyers in the response of  
their “clients”, the workers and their trade unions.  

The conference highlighted the necessary cross-border coordination which is (more than ever) the raison d’être 
of the ELW network and the need to make sure that ELW lawyers use the right tools in the right places.  

Collective bargaining is being diverted from its primary purpose through laws and regulations which: 

 Limit its impact 

 Create a sense of guilt in negotiators conflicted between, on the one hand,  supposedly  protected and 
secure workers and, on the other, precariously employed or unemployed workers 

 Accelerate the process of destruction of homogeneous collective rules on the pretext of truncated 
comparisons with the other actors.  

The initiatives of the so-called regulation or assistance authorities (TROIKA, SSM, etc.), without legal or demo-
cratic value or legitimacy,  are leading the European jurisdictions to employ a theory of  proportionality be-
tween the various rights allegedly in competition… so that European rules and fundamental principles do not 
apply to austerity measures taken by countries though they are unsupported by any official and legal rule at 
European level. 

This is how in the EU reaches the conclusions that : 

 The “freedom run a business ” is a fundamental right in the same way as (patently superior) the social 
fundamental rights.  

 Set the “right to work” against collective guarantees. 

 Forget that the “right to work” should necessarily result in the right to live decently through work. 

 The principle of equality and non-discrimination is used as a means of downward pressure on wages 
and collective guarantees.  
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 Progressively removes the rule of inderogability (ie that a superior collective agreement takes prece-
dence over a less beneficial collective  agreement or contract of employment). 

In the face of this situation, it is more important than ever to lead the fight at the same time, at the political 
level and on the judicial level, in the company of the social movements which are the inevitable consequence 
of the aggression of the ultra liberal forces. As a result, the right of resistance is becoming a duty. 

This disagreement cannot only rely on the legal or the judicial but has to be based on the following founda-
tions: 

 A “political” battle jointly and urgently with economists to fight the one-track mindset which inhibits 
the capacity for action and reaction by the workers and their representatives. 

 The defense of the workers who use the right of "economic strike".  

 The opening of the disputes of the labor law towards the disputes of the contract law and the tortious 
liability of the contractors or the dominant companies 

 The coordinated intervention (at national and European levels) in the phases of preparation and dis-
cussion of “European” treaties or acts to impose the social rights as a fundamental law, including the 
fight against TAFTA (TTIP, CETA and TISA). 

  The coordinated use of the jurisdictions of the internal and European order to force national jurisdic-
tions to seize again jurisdictions which they surrendered (including sometimes with our concurrence) 
to the European Union and ensuring that the latter are seized in a precise and elaborate way to 
demonstrate the essential absence of "community" nature of the cases submitted to their control. 

 A greater use of appeals to committees such as the European Committee on Social Rights and the ILO 
rather than to the European courts.  

To achieve this, the coordinating committee of ELW offers its assistance to its members as well as workers’ 
organisations.  

The network will set up a work plan to deepen the exchanges between colleagues and to reflect collectively 
and to develop proposals for action and training.  

The network will seek closer relations with the ETUC to participate in the "lobbying" of European authorities. 

The network will promote the direct exchanges between members to act together and to exchange infor-
mation about the success and the failures of actions. 

The network will publish analyses to learn collective lessons and to improve litigation strategies particularly 
through its website and its “newsletter”.  

To allow these actions and ensure the efficiency of its role, the network will seek to develop with its members 
its presence in all the countries of Europe, in particular those of the South of Europe. ELW can already congrat-
ulate itself on the active participation of lawyers from Spain, Portugal and Turkey at this conference (as well as 
France, Germany, UK, Belgium, Sweden and Russia) and on the fact that many lawyers from these countries are 
going to join the network. 

The ELW network, after its first general assembly and armed with its first 60 members from 10 different coun-
tries will bring all its skills to the legitimacy of the fight of the workers against austerity and the superiority of 
finance. 
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SUITES DE LA CONFERENCE DU 15 NOVEMBRE 2014 

Le réseau ELW a tenu sa troisième conférence à Paris sur le thème de l’influence des 6 années d’austérité sur 
les relations et négociations sociales collectives. 

Cinquante avocats et professeurs se sont réunis à la maison de l’Europe pour débattre à partir d’interventions 
variées et de haute tenue de cette problématique et des moyens d’action. 

Les interventions et les débats ont permis de faire le point de la situation et de l’évolution dans les différents 
pays d’Europe. 

La financiarisation de l’économie et la logique libérale prétendument économique conduit aux mêmes résultats 
à une vitesse différente suivant les pays  

 Diminutions des rémunérations et du pouvoir d’achat 

 Précarisation des emplois 

 Multiplication des emplois « dérogatoires » et précaires 

 Diminution du pouvoir syndical et des représentants du personnel 

 Modification des règles de négociation collective 

 Déconstruction et éclatement des conventions collectives 

Pour autant cette prétendue logique économique n’a nulle part apporté les résultats escomptés en matière 
d’emploi ou même en matière de situation économique globale. 

Les discussion et les apports importants d’analyse des intervenants ont permis d’appréhender la complexité de 
la réponse à apporter et la place particulière du droit et donc de l’intervention des avocats progressistes auprès 
de leurs « clients » les salariés et leurs organisations syndicales. 

Outre la nécessaire coordination transfrontalière qui plus que jamais est la raison d’être du réseau ELW il est 
nécessaire de veiller à utiliser les bons outils aux bons endroits. 

La négociation collective apparaît comme détournée de son objectif à travers des lois et règlements qui  

 En limitent la portée  

 Favorisent le sentiment de culpabilité des négociateurs dans le conflit entre salariés supposés proté-
gés et précaires ou privés d’emploi 

 Accélèrent le processus de destruction des règles collectives homogènes au prétexte de comparaisons 
tronquées avec les autres acteurs 

Les initiatives des autorités dites de régulation ou d’assistance (TROIKA, MSU etc…) sans aucune valeur ni légi-
timité tant légale que démocratiques conduisent les juridictions européennes à pratiquer la théorie de la pro-
portionnalité entre les divers droits prétendument en concurrence….tout en considérant que les règles euro-
péennes et les principes fondamentaux n’ont pas toujours à s’appliquer puisque les mesures d’austérité prises 
par les pays ne répondent à aucune règle officielle et légale au niveau européen.. 

C’est ainsi que l’on parvient à  

 Imposer la « liberté d’entreprendre » comme un droit fondamental au même titre (voire supérieur) 
que les droits fondamentaux sociaux 

 Opposer la liberté du travail aux garanties collectives 

 Oublier que le droit au travail doit impérativement avoir pour corolaire le droit à vivre décemment de 
son travail 

 Faire prendre le principe d’égalité et de non discrimination comme un moyen de pression vers le bas 
des salaires et garanties collectives. 

 Faire disparaître progressivement le principe de faveur 
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Face cette situation il est donc plus que jamais important de mener le combat à la fois sur la politique induite et 
sur le plan judiciaire en accompagnement des mouvements sociaux dont le caractère inéluctable est la consé-
quence de l’agression des forces ultra libérales le droit de résistance devenant un devoir. 

Cette contestation ne peut s’appuyer que sur le juridique ou le judiciaire mais doit reposer sur les piliers sui-
vants  

 Une contestation « politique » s’appuyant sur des travaux conjoints et urgents avec des économistes 
pour combattre la pensée unique qui inhibe les capacités d’action et de réaction des salariés et de 
leurs représentants 

 La défense des salariés qui utiliseront le droit de « grève économique » 

 L’ouverture des contentieux du droit du travail vers les contentieux du droit des contrats et de la res-
ponsabilité délictuelle des donneurs d’ordre ou des sociétés dominantes 

 L’intervention coordonnée (au niveaux national et européen) dans les phases de préparation et de 
discussion des traités ou actes « européens » pour imposer les droits sociaux comme un droit fonda-
mental incluant la lutte contre TAFTA 

 L’utilisation coordonnée des juridictions de l’ordre interne et de l’ordre européen pour obliger les juri-
dictions internes à se ressaisir de contentieux qu’elles ont abandonné (y compris parfois avec notre 
concours) au profit des juridictions de l’ordre européen en veillant à ce que ces dernières soient saisies 
de manière précise et circonstanciée pour éviter la fin de non-recevoir liée à l’absence de caractère 
« communautaire » des décisions soumises à leur contrôle. 

 Le recours plus fréquent aux comités plutôt qu’aux cours européennes et à l’utilisation de la conven-
tion de l’OIT. 

Pour ce faire le comité de coordination d’ELW proposera son assistance à ses membres ainsi qu’aux organisa-
tions de travailleurs. 

Il mettra  en place un plan de travail permettant d’approfondir les échanges et d’élaborer collectivement des 
réflexions et des propositions d’action et de formation. 

Il se rapprochera de la CES afin de participer au « lobbying » vis-à-vis des instances européennes 

Il favorisera les échanges directs entre membres pour agir de concert et être informés des réussites et des 
échecs des actions  

Il publiera des analyses pour tirer collectivement les enseignements et améliorer les stratégies judiciaires no-
tamment au travers de son site WEB et de sa « newsletter ». 

Pour permettre ces actions et assurer l’efficience du rôle que le réseau ELW veut assumer il mènera avec ses 
membres une action de développement dans l’ensemble des pays et notamment ceux du sud de l’Europe et se 
félicite d’ores et déjà de la participation active de l’Espagne, du Portugal et de la Turquie à cette conférence et 
du fait que des avocats de ces pays vont rejoindre le réseau. 

Le réseau ELW après sa première assemblée générale et fort de ses 60premiers  adhérents en provenance de 
10 pays différents apportera toutes ses compétences au combat légitime des travailleurs contre l’austérité et la 
primauté de la finance qui est son corolaire. 

 

Speeches and Power points 

The speeches and power point presentations given at our conference are now on the ELW-Network website 

http://elw-network.eu/conference-reader-6-years-austerity-impact-collective-bargaining-15th-november-2014-paris/  

Prof. Keith Ewing (Kings College London), 
Introduction – Collective Bargaining in times of Austerity (Keith Ewing – ELW – Paris 2014) 

mailto:elw-network@eldh.eu
http://elw-network.eu/conference-reader-6-years-austerity-impact-collective-bargaining-15th-november-2014-paris/
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Isabelle Schoemann (Senior Researcher, European Trade Union Institute, Brussels) 
Collective Bargaining – comparison of the changes on national level under the impact of the crisis. How can the European law contribute to 
fight against the regression, (Isabelle Schoemann II ELW – Paris 2014) 
 
Prof. Filip Dorssemont (Université Catholique de Louvain), 
Austerity in the jurisdiction of the ECtHR and the ECJ Filip Dorssemont – ELW – Paris 
 
Dr. Reingard Zimmer (soon Prof. of labour law at Berlin school of Economics and Law), 
How it all started – the  role of Germany concerning the roll back of labour law in the EU and Trade Union Strategies in Europe against the 
policy of austerityReingard Zimmer presentation 15-11-2014 
 
Prof. Pascal Lokiec (Université Paris Ouest-Nanterre), 
How austerity is forcing French unions, works councils and workers to make concessions (Etude_Lokiec_controle) 
 
Prof. Antonio García-Muñoz, Profesor Contratado, Castilla La Mancha University (Ciudad Real, Spain) 
Spain and other South-European countries as drastic examples of austerity of labour law and collective bargaining Antonio Garcia-Munoz – 
ELW – Paris 
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 2. Summary Report of the first Plenary Assembly of ELW , 14th November 2914, Paris: 

   

The Plenary Assembly accepted 57 applications  for membership  from labour law practitioners and professors 

of labour law from Belgium, France, Germany, Ireland, UK, Spain, Portugal and Sweden.  

 

The following members were elected to the coordinating committee of ELW: 

 

 Jean Luc Wabant, Lille/Paris, France, jeanluc.wabant@wabantavocats.eu 

 Jan Buelens, Antwerp, Belgium, jan.buelens@progresslaw.net 

 Leila Lahssaini, Brussels, Belgium, leila.lahssaini@progresslaw.net 

 John Hendy QC, London, UK, hendyqc@oldsquare.co.uk 

 Prof. Jose Joao Abrantes, Lisbon. Portugal, jose.abrantes@fd.unl.pt  

 Thomas Schmidt, Düsseldorf, Germany, thomas.schmidt@ejdm.eu 

 Mechtild Kuby, Berlin, Germany, kuby@dka-kanzlei.de 

 Dr.Rüdiger Helm, Capetown, South Africa, Munich, Germany, rahelm@t-online.de 

 Michael Schubert, Freiburg, Germany, schubert@anwaltsbuero-im-hegarhaus.de 

 

If You have any questions or proposals please do not hesitate to get in contact with one of the members of 

coordinating committee 

 

 

Minutes of the Plenary Assembly of the European Network of Lawyers for Workers (ELW) 

14 November 2014  

The Plenary Assembly met in Paris at 1400 on 14 November 2014 on the eve of the ELW Conference on Austeri-

ty and Collective Bargaining. 

Present: Michael Schubert(also for Ewald Bartl and Cornelia Czuratis), Thomas Schmidt (also for Peter Berg), 

Jean-Luc Wabant(also for Judith Crevin), José Joao Abrantes, John Hendy QC, Jan Buelens, Enrico De Simone, 

Lies Michielsen, Leila Lahssaini, Simon Van Damme. 

Apologies: Mechtild Kuby, Mireille Jourdan 

1. Thomas Schmidt welcomed everyone and opened the meeting. 

2. The participants introduced themselves. 

3. Discussion about new members 

Jan Buelens recalled how ELW started, the steps taken to organise the Network, the work of the Coordinating 

Committee and the aim of approaching new members all over Europe. 

At this date ELW network counted 13 members and had received 44 valid applications since the last Plenary 

Assembly. The 44 membership applications are submitted to the Assembly. Most applicants were known to 

one or more of the present members. All 44 applications were accepted. They come from the following coun-

tries: from Belgium, Ireland, France, Germany, Greece, Portugal, Spain, Sweden and United Kingdom.  

mailto:elw-network@eldh.eu
mailto:jeanluc.wabant@wabantavocats.eu
mailto:jan.buelens@progresslaw.net
mailto:leila.lahssaini@progresslaw.net
mailto:hendyqc@oldsquare.co.uk
mailto:jose.abrantes@fd.unl.pt
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mailto:kuby@dka-kanzlei.de
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The Plenary Assembly discussed the question of how to make it easier to admit new members, which might 

involve waiting for up to one year until the next Plenary Assembly. The Coordinating Committee was reminded 

that it can provisionally approve membership applications which will then be formally approved by the next 

Plenary Assembly. It was confirmed that each person accepted for provisional membership must then pay the 

annual fee, though the Committee might reduce the fee if the period to the start of the next financial year of 

the Network is very short.  

Thomas Schmidt reminded the Assembly that the members must undertake to comply with the founding doc-

ument of the Network, in particular the requirement that the representation of employers must remain an 

exception in the legal practice of each member. 

Thomas Schmidt had drafted an updated standard letter intended to confirm membership and reminding the 

member to pay the membership fee for the current financial year. This draft will be sent to the members of the 

Coordinating Committee for approval . He also undertook to draft an update of the application form for the 

approval of the Committee. 

4. Budget 

Jan Buelens will present a financial report and the budget to the members of the Coordinating Committee for 

approval. 

Due to the high cost of the conference (and several invoices have not yet arrived), and the fact that many 

members have not yet paid their annual membership fee, it as not certain that the network would be able to 

pay all the invoices. Therefore the Network may be obliged to ask ELDH and VDJ for a part of the guarantee. 

ELW Network still has to pay half of the price for the conference room (2 990€), for the coffee breaks, the res-

taurant for lunch and the hotel for some speakers. It is not sure yet that the budget on the bank account will be 

enough to cover all the expenses of the conference.  

The new and old members will have also to pay the membership fee for 2014 (50€).  

5. New Coordinating Committee 

The coordinating committee is now composed of the founding members of the Network (J. Buelens, J-L Wa-

bant, J. Hendy QC, M. Kuby, T. Schmidt, M. Schubert, R. Helm) and new members Jose Joao Abrantes and Leila 

Lahssaini. 

All members of the Committee were reminded that they should be aware that there is work involved in being a 

committee member, especially in reacting to e-mails and participating in conference calls, plus certain organi-

sational work. 

Michael Schubert will check whether all German colleagues want to remain members of the Coordinating 

Committee considering the large number of German members. Thomas Schmidt has talked to Mireille Jourdan. 

She explained that she cannot be active in the Coordinating Committee in the near future. Jan Buelens may talk 

again to her. 

6. Objectives of the conference and projects for the future 

The Committee agreed that it would be good if the next conference could be held in Lisbon. José Joao Abrantes 

will check to see if and when this will be possible. 

The Committee will need to discuss which themes should be chosen for the next conference.  

mailto:elw-network@eldh.eu
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Members of the Committee suggested the following:  

 the link between collective an individual labour rights; 

 the disparity of wages, especially between wages in the same corporation; 

 the effects of subcontracts, detachments, part time jobs; 

 the attacks on collective rights.  

The Committee will need to discuss this matter further. It was agreed that discussions at the present confer-

ence are likely to highlight other themes.  

It was agreed that members of the Committee will need to discuss themes for the next conference shortly after 

the end of this conference. 

It was agreed that the Committee should make a short declaration at the end of the present conference which 

the conference should be invited to endorse. (In the event there was no time for this.) 

The next newsletter was agreed to include a broad evaluation of the results of the conference as well as a re-

port on the decisions of the Plenary Assembly.  

It was noted that Isabelle Schömann has written an interesting article for Le Monde Diplomatique in November 

on “Europe condamnée par l’Europe”. It was agreed to ask her if it is possible to publish it on the ELW website 

as well. http://www.monde-diplomatique.fr/2014/11/SCHOMANN/50972  

The financial situation of the Network makes it currently impossible to employ someone for administrative 

tasks. It remains essential for the future for ELW to employ administrative assistance considering the amount 

of work needed for the organisation of an international conference such as the present. John Hendy will ask 

the English Trade Unions if they can provide some organizational assistance. 

The webmaster will have to be paid for the work on the ELW website and the website should be promoted at 

the conference. 

One of the principal purposes of the ELW Network is to connect progressive labour lawyers. Amongst other 

things this would provide access to information about national and international labour laws and develop-

ments. The communication between members has thus to be easy and fast. There should be a list of members 

of the ELW Network and their contact details on the website in the ‘members-only’ part, so that members 

could get a response to any query within a day. 

The plenary assembly decided that the Network will  offer trade unions and work councils rapid support if any 

labour law questions arise in one of the countries where we have members. We ask all members to inform us if 

they are willing to answer such questions.   

  

  ELW is also intending to cooperate with the EWC Academy, Hamburg, Germany, which is producing the EWC-

News( English, French and German edition), see  www.ewc-academy.eu. 

 

7. The Plenary Assembly closed at 1700. 

  

mailto:elw-network@eldh.eu
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 3. Invitation to the conference „Courts and Charters – Workers rights and access to the 

European Courts and Charters”, 27th  

 

Januar 2015 

, Brussels 

 

 

 

Courts and Charters   

Workers' rights and access to the European Courts and Charters 

Rome, 13 December 2014 

Dear colleagues, dear friends, 

We are glad to inform you that the Project “Courts and Charters – Workers’ rights and access to the 

European Courts and Charters” is organising its Final Conference, which will be held on 27 January 

2015 in Brussels (ITUH, Boulevard du Roi Albert II, 5, room B) 

Courts and Charters Project is supported by the EU – DG Employment, Social Affairs and Inclusion, 

and aims at increasing the use of judicial protection at EU level against discrimination at work regard-

ing fundamental rights by the legal bureaus of five Trade Unions in Italy (CGIL), France (CGT), Ger-

many (DGB), Spain (CCOO) and Sweden (LO). 

To do this, since the end of 2013, the Project – with the support of the European Trade Union Confed-

eration – has raised awareness, informed and trained 26 officers working in legal bureaus of Trade 

Union partners in two workshops held in Rome (at the CGIL premises) and in Turin (at the ILO Interna-

tional Training Centre). Topics of the training have been: a) the access to the Court of Justice of the 

European Union and to the European Court of Human Rights; b) the possibility of utilization of both the 

European Convention on Human Rights and the Charter of Fundamental Rights of the European Un-

ion in national tribunals, in order to ensure the protection of workers in cases of unjustifiable difference 

of treatment in the enjoyment of fundamental rights. 

The Final Conference is intended to be an occasion for exchanging information and experiences 

among professionals, academics and experts at European level. Prominent speakers from the judicial 

system at the EU level and from the academic environment will speak on fundamental and trade un-

ions rights in the light of the European Charters. The Conference will also be the occasion for present-

ing an Operational Guide addressed to lawyers and officers of Trade Unions’ legal departments. 

We would be honoured if you participate in the Conference, please find the agenda enclosed. Please 

confirm your attendance to segretariatoeuropa@cgil.it. 
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The programme for the conference on 27 January 2015 is:  
 
9h30 Welcome address 
Fausto Durante, CGIL European Secretariat  
Ivano Corraini, CGIL Legal Bureau 
 
Chairperson: Emilio De Capitani, Executive Director Fundamental Rights European Experts Group 
 
First session: Socio-economic rights and the Charta of  fundamental rights of the European Union 
 
Egils Levits, Court of Justice of the European Union  
Perspectives for the Impact of the EU Charta of Fundamental Rights on European case law 
 
Giuseppe Bronzini, Court of cassation 
The protection of the social, individual and collective rights, through the EU Charter of Fundamental Rights five 
years after the Lisbon Treaty 
 
Filip Dorssemont, Professor of Labour Law. Université Catholique de Louvain  
 
Chiara Favilli, Professor of EU Law, University of Florence 
The effective protection of fundamental rights before the European Courts in the light of the adhesion of the EU 
to the European Charta of Human Rights 

Lunch 
 
Second session: Trade union rights and right to strike in the light of the European Charters of Rights after the 
Laval quartet  
 
John Hendy QC, barrister Old Square Chambers  
The protection of labour rights before the European Court of Human Rights. Reflections from RMT case law 
 
Rudolf Buschmann, Legal Advisor Rechtsschutz DGB, Lecturer at the University of Kassel 
Tensions between trade union rights in the EU Charta of Fundamental Rights and the European Charta of 
Human Rights 
 
Laura Calafà, Professor of Labour Law, University of Verona 
Individual and collective dimension in anti-discrimination law. Reflections from Fiat case law 
 
Séverine Picard, ETUC Legal Advisor  
ETUC proposals to address the current unbalance between economic freedoms and fundamental social rights 
 
Presentation of the operative guide 
Andrea Allamprese, CGIL Legal Bureau 
Lorenzo Fassina, CGIL Legal Bureau 
 
16h30 Closing remarks: Wiebke Warneck, European Trade Union Confederation 
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4. Invitation to the conference on 20th March 2015, in Brussels:  

THE RIGHT TO STRIKE: a threatened democratic right? 

European Parliament  ı Conference Room JAN 2Q2 ı Wiertzstraat 60 ı 1047 BRUSSELS 

 
 
Few social issues have been so manifestly part of the news lately as the debate about the right to strike. Not 
only does the Belgian government want to introduce minimal services in the event of strikes, there have also 

been proposals with a view to safeguarding “the right to work”.  
These and a lot of other issues will be dealt with during the international colloquium organized by PRO-
GRESS Lawyers Network. 
 

Read the programme and subscribe now! 
 
Special guest at this colloquium is John HENDY QC, a British barrister specialized in industrial relations. 
  

Participation fee (sandwich lunch and  drinks included) 
Rate 1: lawyers and magistrates in the context of permanent training: € 150 (syllabus incl.) 
Rate 2: lawyers-trainees, others: € 40 
Rate 3: students, non-active persons on presentation of a valid documents: € 15 
Syllabus: € 15 
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5. Handing in of the petition “Defend Labor Law – Stop TTIP” in Brussels, 29th January 

2015 

 
On Thursday, 29

th
 January 2015 representatives of the German Anti-TTIP initiative “Defend Labor Law 

– Stopp TTIP” – http:// arbeitsunrecht.de/kampagnen/bus-nach-bruessel-sto-ttip/ - will arrive in 
Brussels ton hand over the appeal  with about 4.000 signatures (among those a large number of 
German labor lawyers) to Maria Äsenius, Head of Cabinet to Comissioner Malmström, Trade. 
 
They will also talk to Sven Giegold (Bündnis 90/Die Grünen)  and Helmut Scholz (Die Linke). 
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Application for membership in the European Network of Lawyers for Workers (ELW) 

I the undersigned apply for membership(  ) as an individual lawyer 

Please indicate which contact details you wish to be published on the ELW-Network website yes or no 

First Name,  
Last Name 

 

Profession   

Adress  

Phone and/or  
Mobile-Phone 

 

Email:   

 
(  ) as a representative of a practice/partnership of practising lawyers 

Name of the practice/partnership 

Names of  the labour lawyers active in the practice/partnership (please don’t forget to inform the ELDH about 
any changes) 

 

 

 

 

Adress of the practice/partnership 

Phone and Mobile-Phone 

Email: 

As contact person (Art. 13 of the founding document) I nominate: 
(  ) myself 
(  ) the following colleague of our partnership ( 
First Name,  
Last Name 
Profession  
Adress 
Phone and Mobile-Phone 
Email: 
 

 
I have read the Founding Document of the ELW and affirm that I fulfil and will continue to fulfil its membership 
requirements and I support its objectives. The ELW Coordinating Committee will let you know by written letter 
about its approval of your application. 
The annual membership fee is 50 EURO per annum per labour lawyer (a change of the membership fee can 
only be fixed by the ELW Plenary Assembly unanimously). 
(whether working alone or in a practice/partnership). Please transfer the amount to the above mentioned ELW 
Bank Account within a month of the date of this letter. The following years the membership fee is due within 
the first 3 months of the year without reminder.  
The constitution requires that every application for membership goes before the Co-ordinating Committee 
which may grant provisional membership and that formal membership granted only by the ELW Plenary As-
sembly and at the next meeting of the Plenary Assembly your application will be on the agenda. 
Membership starts with the payment of the membership fee and is terminated after 12 months if, after two 
reminders by email, and a delay of 6 weeks after the second, the membership fee is not paid.  
Place/date     Signature 
Please send your application form by email (as PDF attachment) to 
elw-membership-application@eldh.eu or jan.buelens@progresslaw.net  
or by posted letter to: EUROPEAN LAWYERS FOR WORKERS (ELW) Coordinating Committee 
c/o Jan Buelens, Broederminstraat 38, BE - 2018 Antwerp (Belgium) 
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